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| Consolidated Omnibus Budget Reconciliation Act
CO B RA Administration & Compliance

Reduce the Liability

& Administrative Burden
of COBRA.

The Consolidated Omnibus Budget Reconciliation Act
(COBRA) requires you to extend group health benefits Dynamic Online Services and
to employees and their families if they lose health Management with New MyTASC

benefits due to specific qualifying events. o .
New MyTASC is a single sign-on platform that combines

our Continuation Services (COBRA) with our Universal

TASC COBRA takes care of COBRA for you. Benefit Accounts (UBA) accounts.
COBRA administration is complex. The rules and regulations are +  Enter Participating Qualified Beneficiary (PQB)
constantly changing and almost every aspect of COBRA is time- + Enter New Employees
sensitive. Prompt and proper actions are critical to avoid serious + View Existing Employee List
penalties. + Search for COBRA Eligible Employees
TASC COBRA takes the worry out of COBRA. Our comprehensive and * Submit a COBRA Qualifying Event (QE)
efficient administration service provides you with complete COBRA * Request a Department of Labor (DOL) Initial Notice
compliance and considerable cost savings over administering COBRA * Access Online Reports and Participating
in-house. Qualified Beneficiary (PQB) List

Continuee app or portal for COBRA participants:
We take care of the necessary communications, notices, forms, record + Pay premiums online or by mobile app (one-time
keeping, and even premium collection. Online account management or recurring)

is provided for both employers and COBRA participants. Enrollment is Print payment coupons

. . . L. Update demographic information and add
easy, our simple set-up kit will establish your plan in just a few days.

dependents
Let us take care of COBRA so you can take care of business. * View copies of correspondence
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The information contained in this communication is confidential and to be used by TASC employees and representatives for only its intended purpose.



